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Message from the President: Update on administrative
talent and organization
MAY 31, 2022
Dear Marshall University community,
As we head into the summer season and reflect on the major themes
and focus areas that emerged during the recently concluded First 100
Days Listening Tour, I wanted to update you on exciting efforts
underway to build on our strong foundation and chart the course for
the next chapter of Marshall University.
One of these efforts includes aligning our organizational structure
and talent to advance our strategic priorities, while strengthening
our execution through work underway with the Shared Governance Ad Hoc Committee.
To guide these efforts, I have partnered with the leaders of our Faculty Senate, Classified
Staff Council and Student Government Association to define an approach and
principles for our decisions regarding the university’s organizational structure going forward.
Those principles include:
•

•
•

•

We will begin by organizing around student success, internal and external stakeholders
… with inspiring visions and end-to-end accountability for delivering unrivaled,
quantifiable benefits.
We will prioritize the problems to be solved and create mission-based teams … with the
accountability and resources to deliver unrivaled benefits and indispensable connections.
We will leverage centers of excellence, strategic services, common tools and enabling
functions to accelerate our velocity … increasing agility, productivity and creating
seamless experiences, while driving re-use and cost-efficiency where appropriate.
We will role model boundary-less collaboration and a “We Are” mindset
… acknowledging that while organizational boundaries exist, every individual will work
across those boundaries for the greater good.

•

We will ensure a diverse mix of top talent is positioned in the highest-impact
roles … creating an equitable and inclusive environment, maximizing outcomes and
accelerating personal development/career growth.

In the coming weeks, we will be announcing refinements to our organizational structure
across the university’s administration. Most of these changes are realignments of existing
resources, with initial areas of emphasis to include:
•
•

•

•

•

•

Evolving from a part-time to full-time Chief of Staff to coordinate and facilitate the
operating rhythm and strategic priorities of the university.
Introducing a Workforce and Economic Development role, combining disparate teams
to advance competency-based programs [including our Robert C. Byrd Institute (RCBI)]
and drive economic development in our communities, state and region.
Elevating HR with a Chief Talent and Diversity, Equity and Inclusion Officer at the
President’s Cabinet, effectively creating a DEI “triad” in Administration, Academic
Affairs and Student and Intercultural Affairs.
Reestablishing a dedicated Chief Information Officer to lead our Information
Technology team and play an integral role in helping transform how higher education is
delivered.
Expanding the responsibilities of our General Counsel to oversee Legal and
Governmental Affairs, which will align federal and state Governmental Affairs in one
team.
Re-aligning select functional teams to the appropriate “mission-based teams” over time.

In this context, we are initiating a series of national searches for key positions where leaders
have previously announced their intentions to retire, have been serving in an interim capacity or
are assuming new roles in the university.
Each search will be supported by a Search and Screen Committee consisting of representatives
from stakeholder groups across the campus community. These committees will be charged with
advancing the most qualified finalists for consideration.
The following searches will begin June 3, assisted by our executive search partners
at Academic Search:
•

•

•

Chief Marketing and Communications Officer – I have asked Ginny Painter, our
current Senior Vice President for Communications and Marketing, to assume the fulltime Chief of Staff role. To fill the vital CMO position as quickly as possible, we are
targeting a late August timeframe to bring finalists to campus. We hope to make a final
appointment in early September.
Chief Information Officer – Michael McGuffey has generously served in the interim
CIO role for the last couple of years and will be returning his focus full-time to
Institutional Research and Planning. We plan to bring finalists to campus around Labor
Day, with a new CIO announced in mid-September.
Chief Financial Officer – Some months ago, Mark Robinson informed the university of
his decision to retire as our CFO at the end of calendar year 2022. In order to have his

replacement on board and overlap with Mark before he retires, we hope to have finalists
visit our campus in mid-September, with an anticipated late September appointment for a
new CFO.
While we have much to execute behind these efforts, I am confident in our approach and
appreciative of the time and input you’ve invested in creating this path forward. I commit to
sharing frequent updates on our progress and results in the weeks and months ahead.
Sincerely,
Brad D. Smith
President

Marshall Health, Mountain Health Network perform state’s
first cardioneuroablation
MARCH 31, 2022
Cardiologists at Marshall Health last week performed a
cardioneuroablation for vasovagal syncope and
bradycardia at St. Mary’s Medical Center, a member of
Mountain Health Network. This is the first time this
procedure has been performed in West Virginia.
The ablation, which treats a sudden drop in heart rate,
may reduce the need for a pacemaker among patients 60
and younger who suffer from recurrent dizzy spells or
fainting episodes despite continued medical treatment and care.
“We are excited to offer this much-needed new treatment for younger patients who suffer from
recurrent fainting spells,” said Electrophysiologist Khalid Abozguia, M.D., Ph.D., the associate
professor of cardiovascular services at the Marshall University Joan C. Edwards School of
Medicine, who performed the procedure.
During the two-hour procedure, catheters are advanced into the heart. An ablation catheter then
deploys radiofrequency lesions to destroy neurons located within the heart that are responsible
for slowing the heart rate, thus eliminating fainting spells related to sudden drops in heart rate.
“Our experienced team is proud to assist Dr. Abozguia in bringing this procedure to our
community,” said Melissa Mielcarek, M.S.H.A., M.B.A., executive director of the St. Mary’s
Regional Heart Institute. “It is a valuable addition to the procedures we offer for the treatment of
heart rhythm irregularities.”

“Dr. Abozguia is a highly trained electrophysiologist with many years of unique, diverse
experiences that benefit our medical community,” said Mehiar El-Hamdani, M.D., professor and
chair of the departments of cardiovascular services and internal medicine at the Joan C. Edwards
School of Medicine. “Together, our teams at Marshall Health and Mountain Health Network are
collaborating to bring highly qualified physicians, state-of-the-art resources and advanced
therapies like cardioneuroablation to our region.”
The patient, Rebecca Sturgeon, 55, of Letart, in Mason County, West Virginia, spent one night in
the hospital following her surgery and was released the next day.
“I feel great,” Sturgeon said one week following her surgery. “I don’t feel tired anymore. I sleep
well, and I wake up early.”
For more information, visit marshallhealth.org/cardiology or call 304-691-8500.
———–
Photo: Members of the electrophysiology lab team pose with Khalid Abozguia, M.D., Ph.D., in a
procedure room at St. Mary’s Regional Heart Institute. Pictured from left are Kerri Napier, RN;
Ben Keeney, RT; Abozguia; Bethany Adkins, RN; and Stacy Weed, RT.

Marshall/MCTC Aviation Maintenance Technology
program to hold open house June 4
MAY 31, 2022

public.

An open house for potential aviation maintenance
students and their families will take place Saturday,
June 4, beginning at 11:30 a.m. at the Huntington
Tri-State Airport. This event will provide
information on the joint Aviation Maintenance
Technology (AMT) program at Marshall and
Mountwest Community and Technical College,
which is planned to start in August 2022 pending
FAA certification. The event is open to the general

Hangar tours and information on Marshall’s aviation programs will be provided. Several aircraft
from the aviation maintenance program and Marshall’s Bill Noe Flight School will be on
display. A light lunch is included, and potential students will be able to enter a drawing to win a
ride in a Marshall airplane. Those interested in attending are asked to RSVP to Julian Thigpen by
e-mail at thigpen1@marshall.edu.
The open house will feature representatives from Marshall and Mountwest. Provost Dr. Avi
Mukherjee from Marshall, Vice President Michael McComas from Mountwest, and AMT
Director Jim Smith will make opening remarks. Admissions and financial aid staff will be
available, as well as a representative from Marshall’s Bill Noe Flight School.
Marshall and Mountwest will offer a joint Associate of Applied Science (A.A.S.) degree
program, which is a full-time, 18-month degree program that prepares students to earn the FAA
Airframe and Powerplant certifications. These lifetime certifications are valid nationwide and
provide immediate job opportunities. The program will also qualify for WV Invests financial
assistance. The program is not eligible for Veterans Affairs benefits at this time. Students in the
program will be enrolled at both Marshall and Mountwest and will earn a degree signed by both
institutions.
Aviation maintenance is a fast-growing and well-paying career. Boeing’s Pilot and Technician
Outlook for 2021-2040 estimates that 626,000 new aviation technicians and 612,000 new pilots
will be needed in the next 20 years. On a yearly basis, over 30,000 new maintenance technicians
and pilots will be needed. Starting wages for aviation mechanics are often $25 to $30 per hour,
and the median salary for aircraft mechanics is $65,000.
Aviation mechanics maintain, repair and upgrade aircraft bodies, engines and electronics. This
hands-on, professional career features the latest technology, methods and tooling. Aviation
mechanics have an important role in the safety of the aviation industry, and are trusted to provide
dependable service to the aviation industry and the public.

Marshall supporters still have time to be a part of historic
campaign
MAY 31, 2022
In 2019, Marshall University asked its supporters to
help it reach new heights through the largest
comprehensive campaign in the university’s history.
The goal? To raise $150 million in five years, which
would translate to more scholarships, new buildings
and more faculty support.
Thanks to Marshall’s generous donors, the Marshall
Rises comprehensive campaign met its goal. To date,
the campaign has raised more than $170 million, and
we aren’t done yet.
“Marshall Rises embraces the hope of so many in our communities,” said Dr. Ron Area, chief
executive officer of the Marshall University Foundation. “It is supporting first-generation
students to rise and reach their dreams. It is offering them new opportunities that promote
personal and professional growth. It is lifting up our faculty, rewarding them for their dedication
and providing the chance for them to further conduct research. Marshall Rises allowed for
academic expansion through programs and facilities, which helps recruit new students and boost
our retention rate.”
So far, the campaign has led to a 44% increase in scholarship aid, with 500 more students
receiving aid annually. The Bill Noe Flight School opened its doors at West Virginia
International Yeager Airport. Ground has been broken on a brand-new building for the Lewis
College of Business and Brad D. Smith Schools of Business. Renovations have been completed
across the Huntington campus, from the Memorial Student Center to athletic facilities. More
professors are being supported and more research is being completed.
There is still time to be a part of the unprecedented growth happening at Marshall University.
Make a gift to Marshall University by June 30 to count yourself among those who made an
impact during Marshall Rises. Visit www.marshall.edu/rises to make a donation.

World-renowned orthopaedic researcher joins School of
Medicine
MAY 31, 2022
Timothy Hewett, Ph.D., has been named professor of
orthopaedic surgery at the Joan C. Edwards School of
Medicine. In this new role, Hewett will be responsible for the
advancement and oversight of orthopaedic and musculoskeletal
research endeavors.
Over the past two decades, Hewett has published hundreds of
articles in peer-reviewed journals and is considered one of the
world’s leading authorities in the field of injury prevention and
rehabilitation, including anterior cruciate ligament (ACL) injuries. Hewett most recently served
as a professor and program director of Mayo Clinic Research’s Orthopedic Biomechanics
Laboratory and Sports Medicine Research in Rochester, Minnesota. Prior to his work at Mayo
Clinic, he was a professor and director of the Sports Health and Performance Institute at Ohio
State University and the Sports Medicine Biodynamics Center at the Cincinnati Children’s
Hospital Medical Center in Ohio. During this time, he also served as an adjunct professor at the
University of Kentucky College of Health Sciences.
Hewett earned his doctorate in physiology and biophysics from the University of Cincinnati,
where he also completed fellowships in molecular biology and biomechanics. He has obtained
grant funding from the National Institutes of Health, NFL Charities, The Orthopaedic Research
and Education Foundation and numerous other agencies for his world-leading research on ACL
prevention and rehabilitation through neuromuscular training. He is a permanent member of the
Musculoskeletal and Rehabilitation Sciences NIH Study Section and is on the editorial board for
several journals.
“Our goal is to develop and mentor one of the world’s leading teams in orthopaedic and sports
medicine research,” Hewett said. “I love the entire process of scientific discovery. Teaching the
next generation of musculoskeletal clinical scientists here at Marshall University will be an
honor, a privilege and, most importantly, fun.”
Hewett is the recipient of numerous awards, including the OREF Clinical Research Award from
the American Academy of Orthopaedic Surgeons, the O’Donoghue Award and Excellence in
Research Awards from the American Orthopedic Society for Sports Medicine, the Rose
Excellence in Research Award from the Academy of Orthopaedic Physical Therapy and a Young
Investigator’s Award from the American Heart Association.

He is a member of the American Orthopaedic Society Sports Medicine, American Physiological
Society and Orthopaedic Research Society. He is also a fellow of the American College of Sports
Medicine.

Volleyball Little Herd Camp to start June 6
MAY 25, 2022
Head Coach Ari Aganus will be hosting a Little Herd Camp for boys and girls ages 8-12. The
camp will run from 9 a.m. to 2 p.m., Monday through Friday, June 6-10. Each day is $30, and
you have the option of choosing one to all five days. Lunch will not be provided, but a camp Tshirt will be given out. Campers will learn the fundamentals of volleyball including passing,
setting, hitting, and serving while most importantly playing lots of games and having fun.

Internal medicine chiefs named May Residents of the Month
MAY 31, 2022
The four internal medicine chief residents at the Marshall
University Joan C. Edwards School of Medicine (seated
in front) have been named the May Residents of the
Month, announced Paulette S. Wehner, M.D., vice dean
of graduate medical education.
Chief Residents Amro Daoud, M.D., Ahmad Mahdi,
M.B.B.S., and Noah Poznanski, M.D., are completing
their third and final year as co-chiefs of the internal
medicine residency. Mahmoud Abouzid, M.B.B.Ch.,
served part of the year as a fourth-year VA chief resident
until appointed he was appointed chief resident of the Intensive Care Unit (ICU) at Cabell
Huntington Hospital.
“Serving as chief residents for nearly 70 internal medicine residents is quite a challenge,”
Wehner said. “Leaders are defined by how they handle adverse situations, and the way these four

residents have come together to effectively lead our largest residency program during the past
year is extraordinary.”
In her nomination of the chief residents, Internal Medicine Program Director Eva Patton-Tackett,
M.D., wrote “that she could never nominate one of her chiefs without the other….the four of
them work flawlessly like they were bonded from Day One! I amazed at how quickly they fell
into unison and how well they keep the rapidly changing needs of our program a top priority and
maintain a great friendship with the residents.”
Abouzid is a native of Tripoli and earned his medical degree from Tripoli University before
coming to Marshall University for his internal medicine residency. After graduating in June, he
will enter the pulmonary and critical care fellowship program at the Joan C. Edwards School of
Medicine.
Daoud, a Jerusalem-Palestine native, graduated from Al-Quds University in Jerusalem. After
graduation in June, he will pursue a gastroenterology fellowship at Eastern Tennessee State
University.
Mahdi, a native of Basra, Iraq, earned his medical degree from the University of Sharja in United
Arab Emirates. Mahdi will join the internal medicine faculty at the Joan C. Edwards School of
Medicine after completing his residency next month.
Poznanski, a native of Frankfurt, Germany, received his medical degree from Jagiellonian
University Medical College in Kraków, Poland. After graduation in June, Poznanski will enter a
nephrology fellowship at Johns Hopkins Medicine in Baltimore, Maryland.
As part of their recognition, the four chiefs received a plaque and shared a designated parking
spot.
———Photo: The four internal medicine chief residents at the Marshall University Joan C. Edwards
School of Medicine have been named the May Residents of the Month. Standing left to
right: Drs. Stephen Roy, Samson Teka, Eva Patton-Tackett, Kara Willenburg. Sitting, left to
right: Chief Residents Drs. Noah Poznanski, Amro Daoud, Ahmad Mahdi, Mahmoud Abouzid.

Marshall to host Juneteenth Celebration for campus and
community
MAY 31, 2022
Marshall will host a Juneteenth Celebration on Thursday, June 16, from 2:30 to 5 p.m. on the
Huntington campus.
The program is free and open to the public and will feature food and live music from
FourChill. The event will be held under a tent on Harless Field on Fifth Ave. between Harless
Dining Hall and City National Bank.
Juneteenth is a federal holiday commemorating the emancipation of enslaved African-Americans
in the U.S. The holiday is observed annually on June 19, which falls on a Sunday this year.

Marshall selected for a collaborative cybersecurity project
through the Pathfinder Program
MAY 31, 2022
Marshall University was chosen for project in the Pathfinder program, the first West Virginia
project awarded by U.S. Army Combat Capabilities Development Command (DEVCOM) and
the Civil-Military Innovation Institute (CMI2). Marshall will lead a research project that focuses
on engineering and cybersecurity for technology used by the military.
Pathfinder joins researchers and the U.S. military to help provide Army soldiers with a platform
to create and produce much-needed technology. Awarded earlier this year, the subcontract runs
through August.
“The Pathfinder program represents opportunities to study challenges encountered by our
military and develop solutions to those challenges,” said Dr. David Dampier, dean of the College
of Engineering and Computer Sciences at Marshall University. “This partnership is especially
meaningful in that Marshall University’s academic community plays a critical role in directly
supporting the technological needs of soldiers.”

DEVCOM Army Research Laboratory manages the Catalyst-Pathfinder program with the
DEVCOM Armaments Center. The Morgantown-based CMI2 facilitates projects and supports
partnerships to innovate technologies and facilitate their swift commercialization and acquisition
by the U.S. Army.
The Pathfinder program is a Congressional initiative executed by DEVCOM that aims to harness
the creativity and technical skills of academic and government researchers to help the Army
integrate solutions to real problems into the total force. The DEVCOM Catalyst-Pathfinder
Program launched in 2021 in the XVIII Airborne Corps at Fort Bragg, North Carolina. It has
now extended to Montana and West Virginia.
“The collaboration of Marshall University, CMI2 and DEVCOM demonstrates the critical team
approach needed to provide advanced technology to our military,” said Arwen Decostanza,
Catalyst-Pathfinder program manager, DEVCOM Army Research Laboratory. “These
partnerships allow us to work hand in hand to identify risks to our military operations and allow
researchers to solve such problems.”
“The relationship between Marshall University, DEVCOM and CMI2 brings innovation to West
Virginia, as well as collaborative efforts between academia and the Army,” said Cody Clevenger,
CMI2 Pathfinder program manager. “This collaboration gets people to the table who can work
together to solve these important problems, while strengthening academia and soldier
modernization.”
For more information about Marshall’s cybersecurity programs,
visit www.marshall.edu/cfs and https://www.marshall.edu/cecs/b-s-in-computer-andinformation-security/

Marshall University inducts Beta Gamma Sigma Class of
2022
MAY 31, 2022
The Lewis College of Business and Brad D. Smith
Schools of Business inducted their Beta Gamma
Sigma Class of 2022 in a ceremony April 22 in the
Don Morris Room at the Memorial Student Center.
Forty-four students were inducted in the Class of
2022, one of the largest in the chapter’s history.
Beta Gamma Sigma is the official honor society of
the Lewis College of Business and the Brad D.

Smith Schools of Business. Marshall established its chapter of the society in 1999. Membership
is by invitation only, based on class rank. Only the top 7% of juniors, the top 10% of seniors, and
the top 20% of master’s students are invited to join.
In addition to the recognition and distinction as one of the best business students at Marshall
University and in the world, inductees receive many exclusive benefits, including a Beta Gamma
Sigma medallion that they wear over their graduation robe.
The 2022 Dr. Harlan Smith Honorary Inductee and keynote speaker for the ceremony was
Brandon Dennison, CEO of Coalfield Development. Coalfield Development is a leading social
enterprise focused on inspiring the courage to grow, activating the creativity to innovate and
cultivating communities of opportunity in central Appalachia. Marshall Provost Dr. Avinandan
Mukherjee and Dr. Jeff Archambault, interim dean of the Lewis College of Business, provided
opening remarks and introductions.
The 2022 inductees include: Bhavya Achen, Nora Alshaalan, Natwara Anukratipom, Michael
(David) Ashworth, Dylan (William) Bentley, Reagan Booton, Maddy Branham, Sarah Bryan,
Vanessa Coffman, Mackenzie Combow, John Craig, Josh Daniels, Joshua Dauber, Kylie Day,
Nicholas Doerr, Karen Dotson, Olivia Fogo, Taylor Haley, Julie Hoover, Hideyo Kanai, Isabelle
Kames, Paige Leonard, Jamison Lewis, Olivia Lewis, Alexis MacGregor, Anna Marsh, John
Martin, Sara Matney, Karli Neal, Trevor Noel, Hannah Osburn, Olivia Perdue, Brooklyn
Persinger, Erin Roberts, Braden Ross, Jonathan Settle, Nina Shell, Hanna Shrout, Jirakamon
Silapabanleng, Nick Smith, Thomas Smith, Amelia Walker, Seth (Cameron) Workman and
Shelby Zerkle.
Faculty advisors for Beta Gamma Sigma are Dr. Ben
Eng, Dr. Nabaneeta Biswas, Dr. Timothy Bryan, and
Lacie Bittinger. Student leaders for this past
academic year were Kelly Leonard, Annika Behnke
and Lainey Blatt.
Beta Gamma Sigma is also the official honor society
of the premier business school accrediting body, the
Association to Advance Collegiate Schools of
Business. For the past four years, Marshall’s chapter
has been recognized as a “high honors” chapter and, in 2019, achieved “Highest Honors” status.
More information about the chapter and pictures from the ceremony can be found on the
chapter’s Facebook page: @marshallbgs. For more information about the Marshall University
Lewis College of Business, visit www.marshall.edu/lcob.
————
Photos: (Above) Marshall University inducted its Beta Gamma Sigma Class of 2022 in a
ceremony April 22 at the Memorial Student Center.
(Below) From left, Brandon Dennison, CEO of Coalfield Development; student inductee Maddy

Branham; and College of Business Interim Dean Dr. Jeff Archambault at the 2022 Beta Gamma
Sigma induction ceremony.

Coronavirus Statistics:
New Cases Since May 18, 2022
Students: 1
Faculty: 0
Staff*: 3
* Includes auxiliary employees (Sodexo, Aetna, Rec Center, etc.)
All testing is being done in partnership with Marshall Health, Cabell Huntington Hospital, Pleasant
Valley Hospital, QLabs Inc. and MedExpress Urgent Care.
The most recent information is always available at www.marshall.edu/coronavirus/dashboard.

The next regular issue of We Are...Marshall will be distributed June 8, 2022. Please send items for
consideration to WAMnewsletter@marshall.edu by 5 p.m. Monday, June 6, 2022.

To read the content of this newsletter online, please click on the following link:
www.marshall.edu/wamnewsletter/June-1-2022.
-------------------------------------------------------------------------------------------------------------------

